Quantitative disclosure of remuneration to
Material Risk Takers 2025

Danske Bank Group has established a procedure for identifying staff with material impact on the
Group's risk profile. Designation of Material Risk Takers (MRT) is based on relevant EU and local
regulation. Designation criteria of Material Risk Takers are reviewed on an annual basis. On a Group

level, as of 31% December 2025 the number of identified individuals totalled 467 MRTSs, a slight
increase from 2024 (458 MRTs). The remuneration awarded for Material Risk Takers in 2025 is
detailed in the below tables in accordance with the disclosure requirements outlined in CIR (EU)
202473172 of 29 November 2024! and Regulation (EU) 2019/8762.

1 commission Implementing Regulation (EU) 2024/3172 of 29 November 2024 laying down implementing technical standards
for the application of Regulation (EU) No 575/2013 of the European Parliament and of the Council with regard to public
disclosures by institutions of the information referred to in Part Eight, Titles Il and Ill, of that Regulation, and repealing
Commission Implementing Regulation (EU) 2021/637

2 Regulation (EU) 2019/876 of the European Parliament and of the Council of 20 May 2019 amending Regulation (EU) No
575/2013 as regards the leverage ratio, the net stable funding ratio, requirements for own funds and eligible liabilities,
counterparty credit risk, market risk, exposures to central counterparties, exposures to collective investment undertakings,
large exposures, reporting and disclosure requirements, and Regulation (EU) No 648/2012



EU REMA

In 2025, the qualitative criteria for designating Material Risk Takers included:

e Members of the Group’s Board of Directors and Executive Leadership Team.

e Employees with managerial responsibility in the Group's internal independent control
functions.

e Employees with managerial responsibility in the Group’s Material Business Units, and leaders
reporting directly to the heads of these units (currently includes units in Personal Customers,
Business Customers, and Large Corporates & Institutions).

e Employees with managerial responsibility for control activities in relation to risk
management.

e Employees with authority to expose the Group to material credit risk and market risk, and
employees with authority to review and veto material decisions exposing the bank to such
risks.

e Employees with managerial responsibility over Legal affairs.

e Employees with managerial responsibility over Finance, taxation and budgeting, the
soundness of accounting policies and procedures, and performing economic analysis.

e Employees with managerial responsibility over Human Resources, and the implementation
of the Group’s Remuneration Palicy.

e Employees with managerial responsibility over the prevention of money laundering and
terrorist financing.

e Employees with managerial responsibility in the Group over Information Technology &
Security.

e Supervisory and Management Board employees, staff with managerial responsibility over
control functions, and other staff with material impact in the Group’s subsidiaries (including
Danica, Realkredit, Danske Invest, Danske Mortgage Bank, Danske Hypotek, Danske Private
Equity, and Northern Bank].

With regard to deferral arrangements and payout instruments outlined, 44 MRTs, whose total
remuneration amounted to EUR 4,4 million (of which EUR 0,3 million variable remuneration)
benefited from derogations outlined in Article 94(3) point (b) of CRD.

See the Group’s Remuneration Policy for additional disclosure information, including:

¢ Information relating to bodies that oversee remuneration.

¢ Information relating to the design and structure of the Group’s remuneration model for
identified staff.

o Information relating to ways in which current and future risks are taken into account in the
remuneration processes.

e Descriptions of the ways in which the Group links performance with remuneration, including
adjustments to take into account long-term performance.

e Descriptions of the main parameters and rationale for any variable remuneration
components and other non-cash benefits.



EU REM1 - Remuneration awarded for financial year

a b c d

M netion | " funetiont | managemene | Other identified starr
1 Number of identified staff® 13,00 10,00 3,00 446,69
2 Total fixed remuneration 2.433.439,87 14.996.161,88 2.180.320,99 117.777.481,69
3 Of which: cash-based 2.433.439,87 14.996.161,88 2.180.320,99 117.777.481,69
4 (Not applicable in the EU)
EU-4a rti;;sﬂneration Of which: shares or equivalent ownership interests - - - -
5 (EUR) Of which: share-linked instruments or equivalent non-cash instruments - - - -
EU-5x Of which: other instruments - - - -
6 (Not applicable in the EU)
7 Of which: other forms - - - -
8 (Not applicable in the EU)
9 Number of identified staff - 10,00 2,00 358,44
10 Total variable remuneration - 6.886.236,38 576.693,56 44.777.728,55
11 Of which: cash-based - 2.411.801,96 288.346,78 24.584.982,01
12 Of which: deferred - - 173.008,07 11.132614,46
EU-13a Of which: shares or equivalent ownership interests - 4.474.434,42 288.346,78 19.740.636,72
EU-14a | Veriable Of which: deferred - 2.933.434,42 173.008,07 10.961.956,36

remuneration

EU-13b [EUR) Of which: share-linked instruments or equivalent non-cash instruments - - - -
EU-14b Of which: deferred - - - -
EU-14x Of which: other instruments - - - 452.109,85
EU-14y Of which: deferred - - - 180.843,94
15 Of which: other forms - - - -
16 Of which: deferred - - - -
17 Total remuneration (row 2 + row 10) 2.433.439,87 21.882.398,26 2.757.014,55 162.555.210,24

Y MB Supervisory function includes members of the Group’s Board of Directors

2 MB Management function includes members of Danske Bank Group’s Executive Leadership Team

3 Other senior management includes other senior leadership reporting to the CEO of Danske Bank Group
4 other identified staff includes other staff whose professional activities could impact the risk profile of Danske Bank Group
% Column a and b are based on headcount. Column ¢ and d are calculated based on full-time equivalent.




EU REM2 - Special payments to identified staff

a b c d
MB Supe.rws:ory MB ManageTent Other senlor3 Other identified staff®
function function management

Guaranteed variable remuneration awards
1 Guaranteed variable remuneration awards - Number of identified staff - 1,00 - 9,18
2 Guaranteed variable remuneration awards -Total amount (EUR) - 3.082.000,00 - 2.938.599,99
3 Qf which gua_ranteed variable remuneration awards paid during the financial year, that are not taken B 3.082.000,00 B 2.003.025.17

into account in the bonus cap

Severance payments awarded in previous periods, that have been paid out during the financial year

Severance payments awarded in previous periods, that have been paid out during the financial year -
4 ' o - - - 1,00

Number of identified staff

Severance payments awarded in previous periods, that have been paid out during the financial year -
5 - - - 596.925,47

Total amount (EUR)

Severance payments awarded during the financial year
6 Severance payments awarded during the financial year - Number of identified staff - - - 10,50
7 Severance payments awarded during the financial year - Total amount (EUR) - - - 1.659.819,17
8 Of which paid during the financial year - - - 670.881,34
9 Of which deferred - - - 988.937,83
10 Of which severance payments paid during the financial year, that are not taken into account in the B B B 670.881,34

bonus cap
11 Of which highest payment that has been awarded to a single person - - - 203.401,82

Y MB Supervisory function includes members of the Group’s Board of Directors
2 MB Management function includes members of Danske Bank Group’s Executive Leadership Team

3 Other senior management includes other senior leadership reporting to the CEO of Danske Bank Group

4 other identified staff includes other staff whose professional activities could impact the risk profile of Danske Bank Group




EU REM3 - Deferred Remuneration

a

b

c

d

e

f

EU-g

EU-h

Deferred and retained remuneration (EUR)

Total amount of
deferred
remuneration
awarded for previous
performance periods

Of which due to
vest in the financial
year

Of which vesting in
subsequent
financial years

Amount of performance
adjustment made in the
financial year to
deferred remuneration
that was due to vest in
the financial year

Amount of performance
adjustment made in the
financial year to
deferred remuneration
that was due to vestin
future years

Total amount of
adjustment during
the financial year
due to ex post
implicit adjustments

Total amount of deferred
remuneration awarded
before the financial year
actually paid out in the
financial year

Total of amount of deferred
remuneration awarded for
previous performance period
that has vested but is subject
to retention periods

1 MB Supervisory function - - - - - - - -
2 Cash-based - - - - - - - -
3 Shares or equivalent ownership interests - - - - - - - -
a4 Share-linked instruments or equivalent non-cash - - - - - - - -
instruments
5 Other instruments - - - - - - - -
6 Other forms - - - - - - - -
7 MB Management function 19.184.592,19 2.284.003,47 16.900.588,72 - - - - 2.284.003,47 -
8 Cash-based 114.743,32 92.119,37 22.623,95 - - - - 92.119,37 -
9 Shares or equivalent ownership interests 19.069.848,87 2.191.884,10 16.877.964,77 - - - - 2.191.884,10 -
10 Share-linked instruments or equivalent non-cash - - - - - - - -
instruments
11 Other instruments - - - - - - - -
12 Other forms - - - - - _ - _
13 Other senior management 28.909.882,00 7.766.478,89 21.143.403,11 - 169.271,98 - 681.945,83 - - 7.294.513,53 - 302.693,37
14 Cash-based 9.582.188,57 2.524.532,02 7.057.656,54 - - - - 2.524.532,02 -
15 Shares or equivalent ownership interests 19.327.693,43 5.241.946,86 14.085.746,57 - 169.271,98 - 681.945,83 - - 4.769.981,51 - 302.693,37
16 Share-linked instruments or equivalent non-cash - - - - - - - -
instruments
17 Other instruments - - - - - - - -
18 Other forms - - - - - _ ~ _
19 Other identified staff 60.960.136,50 26.227.534,33 34.732.602,17 - 636.433,56 - 437.739,17 - - 24.950.863,24 - 640.237,53
20 Cash-based 27.065.634,24 9.935.869,63 17.129.764,61 - 35.823,29 - - - 9.900.046,34 -
21 Shares or equivalent ownership interests 33.455.355,23 16.116.942,74 17.338.412,48 - 600.610,27 - 437.739,17 - - 14.876.094,94 - 640.237,53
22 Share-linked instruments or equivalent non-cash - - - - - - - _
instruments
23 Other instruments 439.147,03 174.721,95 264.425,07 - - - - 174.721,95 -
24 Other forms - - - - - - - -
25 Total amount 109.054.610,69 36.278.016,69 72.776.594,00 - 805.705,54 - 1.119.685,00 - - 34.529.380,24 - 942.930,91




EU REM4 - Remuneration of high earners !

a

EUR

Identified staff that are high earners as set out in Article 450(i) CRR

1000 000 to below 1 500 000

18

1500 000 to below 2 000 000

2000 000 to below 2 500 000

2500 000 to below 3 000 000

3000 000 to below 3 500 000

3500000 to below 4 000 000

N|ojo|”~|W|O|-

4 000 000 to below 4 500 000

8

4 500 000 to below 5 000 000

= [=1 k=] =8 =1 k=] L]

UTotal remuneration includes base salary, accrued variable remuneration, pension, and benefits

EU REMS5 - Information on remuneration of the institution’s identified staff

a | b | c d e f | g | h i j
Management body remuneration Business areas
MBf mB Investment . . Asset Corporate . Independent
Supervisory Management Total MB . Retail banking . internal control All other Total
function function banking management functions functions
1 Total number of identified staff 13,00 10,00 23,00 128,71 116,91 23,43 41,08 100,44 39,13 472,69
2 Of which: members of the MB! 13,00 10,00 23,00 23,00
3 Of which: other senior management? 0,00 0,00 0,00 2,00 1,00 0,00 3,00
4 Of which: other identified staffs 128,71 116,91 23,43 39,08 99,44 39,13 446,69
5 Total remuneration of identified staff (EUR) 2.433.439,87 | 21.882.398,26 24.315.838,13 65.563.543,90 35.002.970,03 13.481.750,83 18.114.932,09 24.710.030,86 8.438.997,08 189.628.062,92
6 Of which: variable remuneration (EUR) - 6.886.236,38 6.886.236,38 23.797.648,37 7.214.304,18 6.047.448,74 3.913.428,97 3.050.524,01 1.331.067,84 52.240.658,50
7 Of which: fixed remuneration ([EUR) 2.433.439,87 | 14.996.161,88 17.429.601,75 41.765.895,53 27.788.665,85 7.434.302,09 14.201.503,11 21.659.506,85 7.107.929,25 137.387.404,42

Y'Number of members of the Management Body calculated based on headcount
@Number of Other senior management calculated based on Full-time equivalent staff
3Number of Other identified staff calculated based on Full-time equivalent staff






