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Foreword

Since 2015, Danske Bank has had an active strategy to supportstartups across the Nordics to scale their business and
become successful businesses that can compete on the global markets.

We believe that these growth companies will be important for the Nordic economy going forward in terms of job creation and
economic growth and in terms of creating solutions to some of the challenges facing us as a society.

At Danske Bank, we helpstartup companies with a portfolio of activities that matches their challenges access to talent,
access to international market, access to funding as well as banking transaction services.

We engage with thestartup community with an open agenda and find it relevant to bring facts to the table about the value
creation already happening as well as the issues preventing companies from scaling even faster.

We are happy to share some of these facts and insights in this Nordistartup job report, which | hope you will find relevant and
inspirational.

Carsten Egeriis
Chief Executive Officer
Danske Bank



Why this report

With this report we want to bring the data and facts about the

current state of the Nordic startup employment. By critically

analysing 8 myths, we aim to help move the conversation about

talent in the right direction and ultimately accelerate progress in

the Nordic startup space.

°34l nd QGELE] &dab CEOWEc¢ aqEOI OEITl ab GE ]
Denmark and Norway) created by homegrown startups. We also

included data about companies founded in the Nordics, which

since their inception have moved abroad. We do not include jobs

created by foreign startups in the Nordics, e.gTwilio in Sweden or
Zalandoin Finland.

This report focuses on startups from different generations,

founded after 1990. Not every company qualifies as a startup.

| Eco EOEL] én Ei Ec¢¢ EAN OGEDPHEEUGAI
defined in the methodology section.
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Companies inthis report

Grownups
More than 500 people
globally, founded in the Nordics
after 1990.

.. B
Klarna. & seatiy  [Aodt ‘io oda

Scaleups
504500 people globally,
founded in the Nordics after 1990.

e ICEYE & Anyfin LEnus Khoot!

Startups
Companies designed to grow fast.
VC-backed business model. Less than 50 people,
founded in the Nordics after 1990.

DA MobuLIZe Car O Y3 eBrands Hjemmelegene

Source} Dealroom.co

Useful terms to navigate this report

Startup

Unicorns

Startup jobs

Local jobs

Other Nordic jobs

Global jobs

A company designed to grow fast. Generally,
such companies are VGinvestable businesses.
» read more

Rapidly scaling company (and tech enabled) that
has reached a USD 1b valuation» read more

Total number of employees ahomegrown
Nordic startups. The report also includes
data about companies founded in the Nordics,
which since their inception moved abroad

— A
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e.g., jobs atNordhealth in Finland

[ EOT OElT abp UE E fETPUGD
GEPHEEO)L I ENE QGELE]T 08

Tibberin Stockholm

All jobs created by Nordicstartups globally,
including jobs in HQ country and other Nordic
countries, e.g.,, H E | glabal workforce



https://dealroom.co/blog/what-is-a-startup
https://dealroom.co/blog/what-is-a-unicorn
https://app.dealroom.co/companies/nordhealth
https://app.dealroom.co/companies/tibber
https://app.dealroom.co/companies/tibber
https://app.dealroom.co/companies/tibber
https://app.dealroom.co/companies/spotify
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Startupsare creating jobs across the region and beyond

Geographical distribution of jobs at Nordic startups | € € €

0 100 200 300
In Nordic countries 271K
Of which, jobs in home country 254K
Of which, jobs in other Nordic countries | 16.5K
Outside of Nordic countries 142.5K
Top Nordic hubs by local startup jobs; 2022; | € € &
0 10 20 30 40 50 60 70
Stockholm 65K+
Helsinki-Espoo
Copenhagen
Oslo
Gothenburg
Malmo-Lund
Aarhus
Tampere

Dataset } 10.2K companies. 413K jobs created by Nordic startups globally. Period} H1 2022
Source} Dealroom.co

Sweden
111K+ @
{= Finland
Norway 48K+
37K+
Denmark
59K+ > N
&
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Nordic startups are job creation engines

Estimated active workforce in selected cities vs.
Startups are often portrayed as anecdotal job providers, jobs created by Nordic startups globallyz00(Q
creating a handful of jobs for a limited talent pool.
This report shows that in the Nordic regionstartups

are in fact a force to be reckoned with when it comes to 0 200 400 600 800
ob creation. Stockholm 630K+
Oslo 420K+
: Jobs at Nordic startups 400K+

Today, Nordicstartups employ more than 400K+ people. P
This is on par with the estimated active labour force of Copenhagen 370K+
entire Nordic cities like Oslo, Copenhagen, and Helsinki.

Helsinki 360K+

Malmo 210K+
Espoo 170K+
There are as many jobs created around the world by
Nordic startups as people working Aarhus, Tampere and Aarhus 170K+
Espoo combined.
Tampere 130K+

1. Employment in selected cities is an estimation based on population within the city limit (sourgeEurostat), taking into accownt the respective active labour participation rate for each city (Sourcg World Bank)
Source} Dealroom.co tartup jobs)
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Going Nordic is a popular choice for foreigstartups

20+ Foreign Unicorns with a presence in the Nordics » view online
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https://app.dealroom.co/companies.startups/f/company_status/not_closed/company_type/not_service%20provider_government%20nonprofit/founding_or_hq_regions/not_Nordics/growth_stages/not_mature/has_website_url/anyof_yes/launch_year_min/anyof_1990/other_regions/anyof_Nordics/tags/anyof_verified%20unicorns%20and%20%241b%20exits_not_outside%20tech?showStats=true&sort=-startup_ranking_rating&statsType=value-valuation
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Nordic countries are by far the most entrepreneurial in Europe. There are
546 activestartups per 1M inhabitants across the region

Startup density per 1minhabitants; 2022 1
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United Kingdom
Benelux

Baltics

DACH

Europe

Southern Europe

]\HH”

CEE

1. European regions defined in the methodology section
Source} Dealroom.co
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VC activity in the Nordics tripled in just two years. H1 2022 is on par with all of 2019

VC investment in Nordic tech companies; EURDb

18
16
14
12
10

o N b~ OO @©

2017 2018

B Total reported VC investment

1. Due to report lag, the last 12 months are systematically under reported, especially on earkgtage rounds
Source} Dealroom.co

16,3
6,3
5,2
m

2019

10+

B

2020 20211

Annulised projection based on H1 reported VC activity

H1 2022

13
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VC investment per capita; H1 2022; EUR

0 50 100 150 200 250 0 200 400 600 800
Baltics — 194 Israel — 575
Nordics [ 104 UK [ 827
DACH [ 118 Finland |0 254
Benelux | 109 Sweden [ 005
Europe _ 81 Norway _ 173
Southern Europe - 31 Denmark _ 138

CEE F 19 Germany F 88

Source } Dealroom.co. EUR 61b raised across 5.2Krounds by European startups in H1 2022. European regions defined in the methodology section. 14


https://app.dealroom.co/transactions.rounds/f/growth_stages/not_mature/rounds/not_GRANT_SPAC%20PRIVATE%20PLACEMENT/slug_locations/anyof_europe/tags/not_outside%20tech?showStats=HALF_YEAR&statsType=rounds

VC funding fuels job creation

VC funding shapes the growth trajectory of
Nordic startups over time.

Our data suggest that, on averagestartups receiving seed
i LEPUER | BE¢c&A& J NE jubal

Series A+ startups grow three times faster when compared

to startups that receive seed funding.

Dataset } 3K VC-backed tech companies, representing 95K local jobs
Source} Dealroom.co
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Average team size per growth stage and company launch year in the Nordics

>EUR 4m

45 people after §.------oooooooooooooeo oo Funding (Series A+)

10 years (avg.)

16 people after

10 years (avg.) >EUR 1m

Funding (Seed)

10 people after <EUR 1m
10 years (avg.) Funding
Year 1 Year 5 Year 10

15
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VC-backedstartups have much larger teams

Average team size (local) by total VC funding in Nordicstartups ;2022

500 411
400

300

200

89
> ©
= @
19 14 20 e
. O ® O
EUR EUR EUR EUR EUR

NoFunding <EURIM 4 4m  4;15m  15;40m 40;100m  100m+

Source} Dealroom.co 16
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The Nordic ecosystem iIs an untapped investment opportunity with 81% of the ecosystel
not (yet) VGbacked, slightly below the European average

European vs. Nordic startups by total VC funding

90% 85%

81%
80%

70%

60%

50%

40%

30%

20%

8%

0,
10% 20 2% 3% 3% 4% 5% 7%

0% — S——— | [ -
Series B (EUR 1540m) Series A (EUR 415m) Seed (EUR 14m) Pre-seed (<EUR 1m) Not VC-backed"

B European average Nordic startups

1. Not VC-backed analysis based on verified and unverifiedtartups with no funding 6tartup count = 188.8K). Period } Aug 2022
Source} Dealroom.co 17
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Nordic startups have slowed down job openings during the first half of 2022

Number of vacancies posted by Nordic startups 1; Excluding internships;| € € € S 61n danE AlREl T AT S Ve EeEles reed Fa

the period Jan 2021 to July 2022, our data suggests
5 that job openings have started strong in January 2022,
but since then the number of vacancies opened in the
first half of 2022 has dropped -28% compared to the
same period in 2021.

3,4

4,6
4,1
35
33 3,3 3.4
1
3 0.9
25 . :

2,5 2.3 The most impacted period was Q2 2022, down-37%

5 1,9 in number of vacancies compared to Q2 2021.

1,7 16

1,5

1
0,5

0

Jan Feb Mar Apr May Jun

Jul Hiring freezes and layoffs clearly impacted the job creation
N in the Nordics.

m2021 2022

Dataset } 41.6K job openings collected byDealroom and the Hub. Periody Jan 2021 to Jul 2022
1. Job opening data based on an average between the two datasets. Analysis excludes job openings located outside of the Nordics

20
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All companies are failing short compared to previous growth levels

Vacancies growth quarter -to-quarter per company type

-60% -40% -20% 0% 20%
Overall all companies have experienced a dropped in
6% vacancies growth in 2022. Notably, scaleups show
Startups (<50 employees) the biggest decline during the observed periods.
-19%
Scaleups (51) 500 employees) =N
caleups (51} employees
-53%
Grownups have shown resilience in Q1 2022,
14% but since then experienced a massive decline in
Grownups (>501 employees) Q2 2022 (-23%).
-23%
Q1 2022 vs. Q1 2021 Q2 2022 vs. Q2 2021

Dataset } 72.2K job openings. Period: Jan 2021 to Jul 2022 from 2.4K Nordic -based companies
Source} Dealroom.co

21
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In the first half of 2022, Nordic VCs have raised a record level of dry powder,
which will be deployed in the coming months

New funds raised by Nordic investors » view online; EURDb Selected new funds announced in H1 2022
18 Name Amount; EURmM Date
6 16 Creandum 4= 448 Mar 2022
14 - Verdane Capital % 300 Jan 2022
12 Climentum Capital {: 150 Jun 2022
1 Norrsken VC {: 109 Jan 2022
08 0,8 Vendep Capital @ 70 Feb2022
06 Innovestor Ventures @ 60 Feb2022
0.4 Butterfly Ventures @ 47 Jun 2022
0.2 I I Upfin {: 30 May 2022
. l Skyfall Ventures + 25 Mar 2022
2017 2018 2019 2020 2021 2022
mH1 = H2

Source} Dealroom.co 22


https://app.dealroom.co/new-funds/f/new_fund_type/anyof_Venture%20Capital/slug_locations/anyof_norway_finland_denmark_sweden?applyDefaultFilters=true&showStats=YEAR
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Scaleupsreate the most jobs in the Nordic ecosystem

Jobs in HQ location by company size

Unicorns?! Unicorns } Companies valued above USD 1y Only provide less than

(55 companies) 22K (9%) 10% of all startups jobs in the Nordics.
500+ employees 12K (4%)
(44 companies)
511500 employees
(1.5K companies) 124K (49%)

l ¢]+ELA+ J+a TanuEELT Ounnabolf T LoD
each create many jobs in their home countries. In other Nordic

countries and beyond, most jobs are created by a lontgil of Nordic

startups (2} 50 employees) andscaleups (51§ 500 employees).

2150 employees 96K (38%)

(86K companies) Considering the broader picture, 1 in every 2 jobs created by

Nordic startups are created by 1.5Kscaleups.

1. A unicornis defined as a rapidly scaling company (and tech enabled) that has reached a USD 1b valuation, on the basis ofndihg round (unrealised), acquisition or IPO (realised)
Source} Dealroom.co 25
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The most valued companies represent 71% of value, but only 9% of all jobs.

The rest of jobs are generated by smaller companies

sSUP ’
ERC
Combined valuation of EUR 248b 20K Jobs created by 55 Nordic unicorns
55 Nordic Unicorns ! 71% . Pﬁ';mg jobs 9% in the Nordics

asl}ﬂﬁﬁf Y Genmab
LY! northvolt

Combined valuation of the next EUR 380 ‘ Too Good To Go

’

57K Jobs at the next 300 biggest

300 biggest scaleups 10% jobs 22% Nordic scaleups

Fsyncron Mathem  Swappie

L 3

All other Nordic - '?'
EUR 66b na .
startups and scaleups 19% zimpler  werlabs  Sproud ALVA
Howspace QUeAY O Mmyco==na

1. A unicornis defined as a rapidly scaling company (and tech enabled) that has reached a USB 1b valuation, on the basis dfiadfing round (unrealised), acquisition or IPO (realised)
Source} Dealroom.co

All other Nordic
startups and scaleups

174K
jobs 69%

26
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Some of the Nordic biggest successes make&%b of startup jobs created in the region

[EOT GE M{ c¢EQEjUEE @iaEjap 0o j+a fETPUOT]

0% 20% 40% 60% 80% 100% A popular myth is that major, household name companies
are large enough to make a difference in any given ecosystem.
In fact, the bigstartups making headlines provide a fraction of the

Sweden KA jobs and opportunities.

Norway [&4)

This is due, in part, to the fact that many grownups operate globally
with only a fraction of their operations kept on their home turf.

Finland [

In Sweden, the top 5 biggest employers account for just 8% of all local
startup jobs.Klama8 N+ 0@+ +EP hLu@C¢o Tual aE
biggest startup in terms of local jobs, only accounted for 3% of all

startup jobs, predayoffs.

Denmark L4

B Top 5 biggest employers ¥ All other startups

Source} Dealroom.co 27
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The majority of Nordic startupsjobs are located in their home countries,
while 38% are located abroad

Geographical distribution of jobs created by Nordic startups, 2022 1
, Og¢cL bal | Aa¢EQE] abP QEDHEEGWA&Al z | ééé

16.5 (4%)

®Jobs in HQ country = Jobs elsewhere inthe world ~ ® Jobs in other Nordic countries

1. Excludes companies which relocated their HQ out of their country of origin as they scaled. Job count excludes outsourced jofsee methodology)
Source} Dealroom.co 30
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As startups grow, so do their teams abroad. On average, grownups maintain
just over a third of their teams in their home countries

% of jobs at HQ location vs. abroad by company typée';|, € € &

Startups
Up to 50 global employees

96 (79% ) 24 (19%) 2 (2%)

Scaleups
514500 global employees 126 (64%) 61 (31%) 10 (5%)

Grownups
501+ global employees Szl 57 (62%) 4 (4%)

B Jobs in home country of startup Jobs in rest of the world Jobs elsewhere in the Nordics

1. Excludes companies which relocated their HQ out of their country of origin as they scaled. Job count excludes outsourced jojs®e methodology)
Source} Dealroom.co 31



.o -

Job positions that remain back home are generally more strategic and témtussed

Job openings located in HQ by position type Job openings located abroad by position type
0% 20% 40% 60% 80%  100% 0% 5% 10% 15% 20% 25% 30% 35%
C-level Sales
Data science & engineering 83% Business Intelligence
Developer 80% Operations
Project Management Marketing & Communications
Marketing & Communications Project Management
Operations Developer 20%
Business Intelligence Data Science 17%
Sales C-level
B Tech jobs B Other positions B Tech jobs B Other positions

Dataset j} 119.1K job openings, from 2019 to 2021. Analysis also includes job openings located outside of the Nordics
Source} Dealroom.co 32
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When Nordic startupsrelocate, on average, they maintain 6% of their teams
In their country of origin

Jobs created by startups founded in the Nordics Selected Nordic startups with current HQ overseas » view online
with current HQ abroad; | € € €

From the 37 analysed
relocated companies, the

majority (68%) relocated to vivino

the United States, followed by
TRADESHIFT J

the United Kingdom (8%).
MariaDB

45 (96%) &——

4z

3 (6%) {?J ForgeRock
zendesk

Jobs in founding Jobs in current HQ
location abroad

Source} Dealroom.co. Analysis based on 37 companies that were founded in the Nordics, but since their inception have moved thieeadquarters abroad

33


https://app.dealroom.co/companies.startups/f/company_status/not_closed/company_type/not_service%20provider_government%20nonprofit/data_type/anyof_Verified/founding_slug_locations/anyof_sweden_finland_denmark_norway/growth_stages/not_mature/has_website_url/anyof_yes/launch_year_min/anyof_1990/slug_locations/not_sweden_finland_denmark_norway/tags/not_outside%20tech?sort=-valuation
https://app.dealroom.co/companies/king_com
https://app.dealroom.co/companies/vivino
https://app.dealroom.co/companies/tradeshift
https://app.dealroom.co/companies/mariadb
https://app.dealroom.co/companies/forgerock
https://app.dealroom.co/companies/zendesk
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3 out of 4 vacancies at Nordistartups are for nontech jobs

% of vacancies by position type in 2021; Excluding internships

0%

Marketing & Communication
Developer

Sales

Operations

Other

Customer Service
Engineer

Project Management
Product Management
Analyst

Data Science

C-level

Quiality Assurance

3%

2%

1%

1%

5% 10%

18%
9%
7%
7%

B Tech jobs (27% of all job openings)

Dataset } 10.5K job openings. Period} 2021 (full year)

Source} The Hub by Danske Bank Growth

15% 20% 25% 30%

26%

Other positions (73%)

Nordic tech companies are hungry for talent across different skill sets.

Out of 10.5K+ job openings in 2021, tracked by The Hub
(Danske Bank Growth), 73% are norechnical positions.

A little over 1/4 of all job openings in Nordic tech companies
are tech-intensive.

36



But tech positions are harder to fill

Number of days a vacancy remains live
Average by job function, 2021, excludes internships

0 20 40 60 80 100
Developer | N
C-level 73
Engineer
Analyst 70
Data Science
Average Nordics 65
Sales 64
Product Management
Marketing & Communication 59
Customer Service 59
Quality Assurance 58
Project Management 56
Operations 55
B Tech jobs Other positions

Dataset } 10.5K job openings. Period} 2021 (full year)

Source} The Hub by Danske Bank Growth

o P
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dataset of job openings that opened and closed last year, 28% stayed

opened above the Nordic average of 65 days. This identifies them as
hard-to-fill positions.

All the tech related roles are amongst the hardestto-fill positions,
staying active on average 74 days. With developer in the lead
Making this position the hardest to find the right candidates.

On the other hand, operatioAelated roles (Finance, HR, Legal)
are the easiestto fill.

37
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Non-technical roles receive slightly more applications than tech roles

Median number of applicants by job function; 2021; Excluding internships

0 2 4 6 8 10 12 14 16
Marketing & Communication

Analyst
Data Science 12

Product Management 10
Customer Service
Quality Assurance
Project Management

Average across all functions in the Nordics 8
Operations
Developer 6

Sales
C-level

Engineer 5

B Tech jobs ¥ Other positions

Dataset } 155K applicants. Period j 2021 (full year)
Source} The Hub by Danske Bank Growth

38



| dearoom.co




Myth 7

1 Startup e
In the Nordics are
role-models for
gender di v




